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Springs Dance Academy is fully committed to safeguarding the welfare of all children and young people up to the age

of 18. We recognise our responsibility to take reasonable steps to promote safe practice and to protect children from
harm, abuse and exploitation. Springs Dance Academy acknowledges its duty to act appropriately to any allegations,
reports or suspicions of abuse. All staff and volunteers will work together to encourage the development of an ethos
which embraces difference and diversity and respects the rights of children, young people and adults. Springs Dance
Academy recognises its duty of care under the Children and Young Persons Act 1963, the Children (Performance and
Activities) (England) Regulations 2014, the Children Act 1989 and Working Together to Safeguard Children 2018.

Springs Dance Academy will ensure that:

- The welfare of the child is paramount

- All children, whatever their age, culture, disability, gender, language, racial origin, religious beliefs and/or sexual
identity have the right to protection from abuse

- All suspicions and allegations will be taken seriously and responded to appropriately

Springs Dance Academy will ensure that:

- Al members are treated with respect and dignity

- The welfare of each child will be put first

- Enthusiastic and constructive criticism will be given

- Bullying will not be accepted or condoned

- All adult members will be a positive role model

- Action will be taken to stop any inappropriate behaviour

- Activities will comply with health and safety regulations

- Principals and volunteers will be informed of changes in legislation and policies for the protection of children
- Teachers will undertake relevant professional development and training
- Staff will receive safeguarding training

- Contact and medical details are kept up to date

Springs Dance Academy has a designated safeguarding lead who is in charge of ensuring that the child protection
policy is adhered to. The DSL is Mandy Toner. There is also a deputy DSL who is Anna Bird. Both have up to date
safeguarding training.



In implementing this policy, Springs Dance Academy will:
- Ensure that all members understand their legal and moral responsibility to protect children and young people from
harm, abuse and exploitation
- Ensure that all members and volunteers understand their duty to report concerns that arise about a child or young
person, or a workers conduct towards a child or young person, to the Designated Safeguarding Lead
- Children, young people, parents and volunteers will be informed of who the Designated Safeguarding Lead and the
Deputy are and be able to raise any safeguarding concerns and know that these will be taken seriously and acted on
- Ensure that members will work implemented in a consistent and equitable manner in line with the safer working
practice guidance.
- The Designated Safeguarding Lead will refer any child protection concerns to the statutory child protection
agencies
- In the event of a disclosure:
e All concerns should be reported in writing (either online or paper based). Concerns should always be
completed as soon as possible, on the same day
e Report is immediately submitted to DSL/DDSL for review (DSL/DDSL will always be present at classes/other
dance events. In most circumstances the DSL/DDSL will complete the report)
o If the child has an injury that requires medical attention, the child protection process will not delay the
administration of first aid or emergency medical assistance
e Decision made to discuss concern with parents/carers and referral to social care
o Inexceptional circumstances (e.g. if notifying parents could increase the risk to the child, exacerbate the
problem or compromise the safety of a staff member), concerns may be referred directly to children’s social
care

This policy will be regularly monitored by the DSL and DDSL and will be subject to an annual review.
DSL: Mandy Toner - 07906103101
DDSL: Anna Bird - 07711575433
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